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ABSTRACT
The Adult Basic Education (ABE) teacher-training

institute held at Mississippi State University, was a joint effort of
the Mississippi State Department of Education and Mississippi State
University. The main efforts of the instruction were directed toward
the preparation of teams of teacher-trainers who would responsible
for the planning, implementation, and evaluation of local preservice
and inservice training. This report contains: (1) edited
presentations by the consultants and participants on testing in ABE
education, student evaluation of the ABE program, evaluation of ABE
materials, student recruitment, personnEl relationships, a discussion
of what new teachers want to know about ABE, and the development of
teacher-trainer teams in South Carolina; (2) edited reports from four
inservice training teams; and (3) the results of an evaluation of the
institute which includes an evaluation of the biographical
characteristics of participants, weekly evaluations by participants
expressing their feelings about the content and presentation of
specific topics, some of the major problems confronting ABE in
Mississippi, problems encountered in local, programs, general
impressions of the institute, and the results of the Kropp-Verner
Rating of the institute. Included are four appendixes: institute
staff, participants, schedules, and sample materials. (BP)
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PREFACE

The Adult Basic Education teacher-training institute held at

Mississippi State University, June 8-19, 1970, was a joint effort of the

Adult Education Section, Division of Instruction, Mississippi State

Uepartment of Education, and the College of Education and the Division

of General Extension, Mississippi State University. The main efforts

of the instruction were directed towari the preparation of teams of

teacher-trainers who woulL be responsible fc. the planning, implementation,

al.:, evaluation of local prt - service and in-set/ice trair ing.

This report contains (1) edited presentations by the consultants

and participants, (2) contents cf the final reports of the foir training

teams, and (3) the results of a somewhat extensive evaluation of the

institute.

It is hoped that the contents of this report will provide some

useful information for individuals who are interested in adult basic

education. The success or failuoe of the institute will be somewhat

reflected in the amount of involvement by the participants in local in-

service training activities.

The institute was one part of a continuing program to eliminate

illiteracy in Mississippi.
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SLCIIUN I

Contunt Prent.ltions

Various preiehtations WC.N ;.;ade during the institute, some by

instructioai -,c:6ultants and some Ly :Alf! participants theniselves.

These contriLutions were well prepared and effectively presented.

From those presentations, a judicious selection has bee, made for

inclusion in this final repwt. Of ti ose selected, all have been

edited in. order to fit into the space i:l lotted for this section. How-

ever it is hoped that this ediLiii,j process did not do an injustice to

the original presentations.

7



BEM' COPY AVAILABLE

TESTING IN ADULT BASIC EDUCATION

W. C. Clayton
Auburn University

It is always a gratifying experience to participate in an activity
with people who are empathetic and compassionate. It is not difficult
to realize that the monetary remuneration for ABE, in and of itseW,
could not possibly compensate for the extra ejfirt a teacher must put
forth after a hard day's work, or for the tima you are devived or tha
enjoyment of your family and recreational intJlasts. You-tha ABE
teacher--are a real tribute to the American tcadtion of edt,..atiod.

First, let me say there is considerable diversity of opinion
repi'ding testing c ABE students. Many p.-ople oppose testing an
the,y haYa lath2r cogent reasoning to substantiate their position.
Many others ragard testing as essential and they ha.: seemingly chpal
cogent reasons.

Personally, I believe testing is essential if the ABE program is
to be honaf,t to the student and provide him with the educational and
attitudinal elements essential for opueational I'Llictioning in to,'-:.y's
society. I believe stuennt anxiety over tLiting :avalops fvum
g-a61ng procedures use as put itivJ (k.ric,;.; in r.:gOat.
pub;c school activities), and incoiA..:ti with fai!..!.

We probably need to decide just what testing 1. Really, tasting
as gcneraliy perceived comprises three elemants.

1. Testing - as a process
2. Masurement - which is the product of testing
3. Evaluation - which is the interpretation oe the measurewnts

What is the role of testing in the teaching process or in an
instructional program? Let me see if I can vlsent a picture of tha
instructional process.

2
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Now looking at this diagram, would you concur with tie belief thAt
we need to know the student's present knowledge? How about the need to
make some decision about the best cutylculum, facilities, and mathois
needed to work with the student's pvqsent knowIodge Uould %au (Ivo!
that the teacher, os the coalescing agent, is the key to th: ihstNctional
process? Would you wee that thm Chou id bo some change la
student?

If we can tentatively agree on these factors then we can proceed
to see if we can relate these elements with the educational process
itself.

(Some of the specific materials utilized by Mr. Clayton can be found
in Appendix III.)
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EVALUATION OF THE ABE PROGRAM BY STUDENTS

In order to ascertain just how ABE students felt about the program,

several students were invited to participate in a panel-forum during

the institute. Time, availability, and distance imposed soma limitations

on the selection of students; however, it was gcnorally felc by the

staff and institute participants that those studen:s selected provided

some insight from a source never before tapped in ,61 littitute in our

state.

Three students from each of two different programs in Northeastern

Mississippi participated. After a few brief remarks from each scudent,

a discussion period followed, during which, questions t:01.: directed to

the students fru the institute partici pan. ts. A s,imp lc o: such questions

included:

1. How do you feel about being tested the first night of class?

2. What do you like or dislike about your teacher?

3. How have you been helped personally by the ABE program?

4. What changes would you like to s,e in thu proven?

5. What kinds subject-matter do you like best? Least?

The answers to each question seemed to genart,te the enthusiasm of

the institute participants for this part of the p..ogram. Alchouyh more

than two hours were spent with thii panel-forum, lost !.Articipans

felt the time was too short and wited to co ;.

We are indebted to the following students Yo.r their efforts in

making this activity a successful olia:

Mrs. Lorene Hinds
Mrs. Willie Iae Lockett
Mrs. Pauline Hopkins
Mr. B. W. Wa;-?

Mr. Larry Boykin
Mr. Julian Bike

Tupelo, Mississippi
Tupelo, Mississippi
Tupelo, Mississippi
We :t

West Wint,
West l'o'xt,

During the forum various aspects of the ABE program were also

discussed in relation to student expectations. Syme the outcomes

were:

Expectations upon entering the program

Personal improvement
Social improvement
Economic improvement

5 11
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Desired characteristics of teachers

Patience
Pleasant dirposition
Dedication
Good personality
Constantly giving encouragement

Expectations upon completimtImmagram

Enter a college or university
Enter a trace or business school
Improve employment status

BEST COPY WHAM

It should bot; noted that these students hopefully exemplify the

interest and enthusia-m demonstrated by the majority of students in the

ABE program. Some of the students commutA lot) d;staocas to attend
classes while others Lransferred to otheo availabl classes then employ-

ment interrupted normal schedules.
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EVALUATING MATERIALS IN ABE

Mrs. Dorothy Minkoff
Colonia, New Jersey

When we talk about materials, we talk about materials for specific

kinds of things. We a':so talk about materials to work with different

kinds of people with chfferent kinds of problems.

I have sub-divided materials into three areas-subject matter, skill

development, and other criteria. The subject mactor you utilize should

be edult-oriented. It should be about jobs, consemee problems, and the

day - today life-style of adults. It should concern current issues--war,

peve, taxe!:, etc. It should definitely reflect meaningful life styles

for tha black. Materials should relAect hat is going on in the world.

Skill develovant should be sequential. You should not try to teach

a higher level unt.1 th3 foundation has been established. The material

should be presented in logical sequence or else the adult will turn you

off. It should be coo'cinually rei oced and skills shuuld be reviewed

frequently. Skills shiuld be taught as a Lontinoous process throughout

all activities for only through practice does ene integrate the desired

skills whenever possible, material, subje,pt ma:c.tur, and skill develop-

men'c. should be integrated.

After you letrn and become familiar with the sequence of skill, you

may wonder how one chooses specific materials For specific students.
There are three dil:ferent kinds of testin.i Le are conce;lied with. First

is either screening or placment. From t;iis Lost you shuuld leap n what

specific skills the student possesses of Dues not possess.

It is the teacher's job to develop a program of individual skills

development. Sit down with the student and explain to him the test

results and explain to him what you are going co do., The next stop is

to integrate the student into the group. is no magic orrOw for

grouping, but group acc.ording to skills. I think you should have a

specific daily and weekly lesson plan for each student.

The student should know what is expected of him. It is up to the

teacher to make ceitan the student understands the material with which

he is working. He should be shown how to use it eliectively.

There is more to learning than reading and writing skills. If the

student remains or leaves the program, if lie learns or doesn't learn,

it is a reFlection on the teacher, her use of mate:ials, and her person-

7 13
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ality. Materials are a part of it, but the teacher is the mein part at
any class.

(Some of the specific materials utilized by Mrs. Minkoff can be found
in Appendix J.V.)

Participants were involved in an activity relating to actual class-
room/teaching experiences. They were sub-Jivided into ten groups with
the assignment of preparing and presenting lesson plans to the entire group.
All presentations were evaluated by supervisocs Oo were attending the
institute. Presentations were recorded on video coe for possible use in
futu,..e teacher-training programs. M list of the groups along wi th those
individuals 1.:ho comprised them are as follows:

Group Number I Group Number II

Lela J. Bearden (leader)
Betty Bardwell

Jane Barrett
Anil.? Boykin

Jo;;anie Eyandon (Teacher)

Charles MicLy
Eluanda Brea.' (Evaluator)

GroupLNumber II

Dorothy Collier
Nancy Ellis
Rebecca Farrell
Rose Fleming (Leader & Teacher)
Lenora Hampton
Bobby Uavis
Robert Craig (Evaluator)

Group Number V

Mary Johnson
Earlene Jones
Audrey Keith (Leader)
Elizabeth Long (Teacher)
Katie Matthns
Floyd Hearns (Evaluator)

Group Number VII

Rachel Scurlock (leader)
Earlene
Collie Mae Stewar. (Teacher)
Bessie Smith
Rosa Milian
O.M. McNc,ir (Evaluator)

Austine J. Brown
Bernice Bryant (Teacher)
Evangeline Christian (Leader)
Arilkencha Coleman
Bedeliah Cotton
Ric)alA Baum (Evaluator)

Group Number IV

Martha Harris
Boyce Grayson
Ve;.1 Hawkins

Bonnie Healey (Leader)
Lorene Huf(mun (Teachel
Robert Grimes (Evaluator

Group Number V I

Mary Perkins
Kathleen Ray
Alma Jo Raburn (Leader)
L. E. M,Muoty Reed (Teacher)
Gerald lcallions
Charles Jobe (Evaluator)

Group Number VIII

Orietta Stewart
Pearlie Tate (Teacher)
Annie Wayne
Nancy White (Leader)
Mavis Womack
Jack Sh,dk (Evaluator)
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LIR Number, D.

Dorothy Shank (Teacher)
Dovie Gilmore
Dorothy Smith
011ie Mae Smith
Marth White (Leader)
Douglas Smith (Evaluator)

Gr9up, Nuiber, X

James Green (Teacher)
Jessie Dowsing (Leader)
Ira Maarlaad
Linda Lipe
Ralph Smith (Evaluator)
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RECRUITMENT

A presentation on recruitment aids, techniques, and agencies was
presented. It consisted of the combined efforts of Ron Phillips, Graduate
Assistant, Mississippi State University; Bobby Davis, Curriculum Specialist,
Itawamba Junior College Vocational and Technical Center; and Jack Shank,
Dean of Continuing Education, Meridian Junior College. Several suggestions
were made by each person, followed by a discussion from the group conce:ning
points of issue or agreement on some of the suggestions. Listed below
are those suggestions.

1. Utilization of audio-visual aids for group organizations
2. Recruitment by correspondence
3. Teacher recruitment of classes
4. Labor Unions - shop stewards & business managers
5. Churches & nisterial organizations
6. Business 3 industrial leaders and organizations

Junior Chamber of Commerce
Manufacturzr's Association.

7. Utilization of prental educational information
8. Adult basic education clubs
9. Graduation exercises - class rings

10. Implications c,' personal contact
11. Role of the principal
12. Rural community development centers
13. "Buddy Night"
14. Civic clubs and community organizations
15. Mass media

Radio ano television
Newspapers, posters, and brochures

16. Advisory committee
Welfare agency
Headstart
Housing authority

17. Leaders of minority groups
18. Community centers
19. Student incentive pan
20. Student recruitment
21. Neighborhood youth corps
22. Special classes with special agencies

Mental facility employees
Mental facility inmates

10
16
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PERSONNEL RELATIONSHIPS

During the course of planning the institute, it was the feeling
among the planning committee that some reference should be made to
relationships among ABE personnel. From this consensus, one session
of the institute was devottd to this area. Several persons were invited
to participate in this activity. These included area supervisors, local
supervisors, and teachers few ABE programs in neighboring states. The
participants included the following:

Mr. Sam Hughston, Area Supervisor, Southwest District, Alabama.

Mrs. Voncile Lackey, Local Supervisor, Mobile, Alabama.

Mrs. Beatrice Carter, Teacher, Mobile, Alabama.

Mr. Billy Glover, Area Supervisor, West District, Tennessee.

Mr. Rayburn Cagle, Local Supervisor, Jackson, Tennessee.

Mr. Hughston discussed his duties as an area supervisor. His
responsibilities inclu-1 supervising th3 following eleven areas:

1. Materials
2. Methods
3. In-service Training
4. Professional development
5. Resources
6. Supplies and equipment
7. Guidance and counseling
8. Recroltmeni: and retention
9. Pre - service training

10. Prog..am planning

11. Evaluation

The area supervisor must also work closely 4ith\the local school
boards in his area to promote the ABE program.

Mrs. La::key discussed her duties as a supervisor of a local program.
Her responsibilities included:

1. Program management
a. Weite the budget
b. Secure housing for the classes
c. Provide equipment and materials for the teachers
d. Keep the recods and renorts current
e. Stay knowledgeable of new lays, policies, etc., that govern

the program

11 17
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2. Program improvement
a. Identi(y the needs of the community
b. Plan the program to meet the local needs
c. Register, place, counsel, and follow-up on the students
d. Continuous program evaluation
e. Program cost and ef(ecLivenees

3. Selection of personnel
a. Recruit, eeient, train, place, and evaluate all teaching

staff
b. Handle praessional development of the staf(

4. Community relationships
a. Maintain liaison with professional persons, agencies, and

organieatiens
b. Keep peop J inFormed about the ABE program

5. Personnel reletions)ips
a. The role cF the supervisor has changed from "know it all

to know heN to use others who "know it all."
b. Establish good rapport with your Leachers.

6. Recruitment of students
a. Students can be recruited from businesses and industries

utilizing supervisory personHel.
b. Learniog centers are geeet assets to recruiters in the areas

where they are located. Labs recruit more people into the
program than those areas without labs.

Mrs. Carter discussed the relationship between the teacher and the
local supervisor. She einohasized the importance of rapperc 02 an effective
working relationship between the teacher and supervisoe.

Mr. Glover discussed the duties of an area supervisor in Tennessee.
These were somewhat the same as those in Alabama with one major exception;
Tennessee requires twelve hours of in-service training per year for all
ABE teachers.

Mr. Cagle discussed his duties as a local supervisor in Tennessee.
Those duties include selection of techers, placemeet of teachers., keeping
records, supervising classes;, writine reports, and eveluatihg the pegeam
for future improvement.
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WHAT NEW TEACHERS WANT ,. KNOW ABOUT ABE

One of the important aspects of training new teachers is try'n to

ascertain what they want or need to know about adult basic e(!icat.,d.
In order to do this, the planning colimittee decided to invit'o sor !

individuals who had bee, asked to teoch in the ABE pro,:...::;
experience) to the iostitute in order for them to relai:.! ciws
to the participants. Four prospective teachers from t.,) A ..red 10.7',11

provams coAt..ibuteit their ideas about what they wan,ot: ,o 1:1:;w
adul4 :Jkincattia. Discussion tiectainiog to tho o:

askvd wa.; cunductcd with the sywposium and the poi

The kl.ii1;,6;:ium :.*s were:

Mrs. Rebecca BM,
Mrs. B...loda Wetch

Mrs. Harriet Ltt'a
Mrs. Ceorgia Juck,00

Tupelo, Mississippi
Tupelo., Mississip!)i

Que;t; iris asked by the prospective teaHlers IKIvo categorized
as follm.s:

Struct"re.-
V;lat is a(ult basic education and how is it funded?
t:iiat is t::e !rimary objective of adult basic education?
l!ho are a ffli. ktrator3 in :\ 3E?

there !ot:, an part tir^ work?
1.31tionsAps end respoosibilities batweell teachJr and supervisor?

clast.es? WhaL is the ci s;?
22her have noti-,1 ovef- donr in class?

are cl(:.sses usuc.'iy 11.: Po
Teachilq MetThriology

Does ABE ;AttcApt to change attitudes as well a5: knowledge?
L!lo is quulifiA to teach 4E?

do :Just teachers come tom?

Thrig lould I spend OA each subject?
!!.iat meth..ds teachci '..se to the individual?
LJ5:(.: ABE ,ti-. ..Hat to rain rely rea,Jihg
!!AL is e-7:2:-.2d of m2:

VT there dil'ierent levels or are all taLOt
Hm are 1 :ve,s determined? Can T choose 61: L teach?
t..se subst.tu 23 avdilable?

Hat subj are offered ,f;d her deep?

shout oce teach . . . or !kri!ssion?

13
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.Students

Where do students come from? Economic level? Average grade level?

What are soml of the basic needs o;' the students?

What are sm_ of the re:1Nns given f'o attending class?

Do SOM.? tuvelts have no i.eading or :;;tidg aollies ut all?
What are some of the cha..acteristics o' students . . . olla.c. are

their assets and liobilities?
Whet are sonic of the major problems in teaching adults?

Are students to be treated as adults at all tines?
Is there an iAge limit?

BEST COPY 4111111.411311

Materials

Where can one get resource and supplementary materials?

Are there guides to teaching outlines available?
Are the same materials uL.ilized as u;iii:..ed in tho regular school

prograW
Where are regular materials obtained?
Is there a program oF study or dos t:e teacher select this?

Do students use totbook,? Workbouks

Are mate..ial:. furnished Free do :.tudents buy thorn'

Can one _Aio-visual aids? heo cad .t get t:Jm!

Are programmed materials utilized in ',Ale proam:

Evaluation

How are students evaluated? Who plans this evaluation?

When are students tested and who is r.2sponsible for testing?

Are any tests given to ti:e studedi; before enterin.1 the progiw?

What tests are available for cht,J..in nig levels u: students?

Is a certificate gived at the and O. :.offipletion?

Is a diploma given?
When a student c,Aplets tiro program, can he enter college?

Does the teacher decide uhan teAs are to be giveo?

Are student: graded? Un,t grading method is used':

Record-keeping and Reporting

What are the record- keeping duties of teachers?

What kinds :-2cords to be kept?

To whom doe; .the tea':ha: report pc.hlems?'

Professional Preoaration

I am a pHliar/ teacher with eight years of experience .

Am I qualified to teach ABE?
Who is g:alified to teacd aduls?
Are any spe_jal courses .equir:d to teach ABE?

What tra!nig is of;ered Cu na. teachers?

How many CO.:;'S2 hours ar2 recre] jor crtification?

Opportunitiss to observe c!lss; ictual te.!ching?
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Other

Are counselors utilized in the program?
How are students recruited?
How can a teacher make the program lasting in attractiveness?
Is there any type V' follow-up program giving statistics as to

whether persons completing the program have really bettered
living :r working conditiods?

It was felt that this part of the program had much significance for
local pre-service training. Although these questions are not inclusive
of everything new teachers need to know, they do provide much input for
the development of a training program for new and for prospective teachers
in adult basic education
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OEVELOPMEX OF TEALdER-IPINE TEAMS
IN '..OUTH :AROLi

Dr. Hobert E. Sny6y
'iniversity Sonth Carolina

Training teams iu south were I.enlposed of resource indi-
viduals in the felloing arvas; coii-ioation skills, computational
skills, guidance and Couiiscl inj, Lethuds and materials, and social living
skills. Four 1.el.,)s were est.:blished to corre4und to four geographical

divisiuns of the state. SelecJun of individuals to become trembrs of
the team was based on recondatinn of luk01 and state staff personnel,
prior formal training in a specia:ized area, field experience, and
willingness to participate in subsequent formai training eyperiences as
a resource person.

Training for resource persons on the teems comcuced in July, 1969,
by means of a three-week institute which focused on the development of

traininq syllauu, fur use by the instructors. All areas of ABE were
included in the syilabus witn the exceticm of ,acministration of '13E:

programs. Appropriate content, ek.u:N.:ended methodology, and relevant
materials were compiled to fr.:1 the "heart" of the syllabus. Actual
course presentatios by ru tecvl iileLb,Ts were evaluated at to the
effectiveness and relevancsi. SuTjestiow; frun members on the
ccntent and/or technique; e.-.;11(ved ,:ere cempiled and are currently
being utilized with the 1.n

These t ndve LE en tr:,inin ',.taciser.; in is respective areas
for a year. The eJectivehel.., of !.ut reached tne expect-
ations of the university an St.itc perwwiel to da1::. Nlis was
due partly t..J the lack of op.!,-;;:.: Ji L. area and local super-
visors and the ;:eili;rs of the 7.nc1 HH Leo. Al %0, tedchin,j teams

have not yet sied the sylloi.u..; to ,1,!v..ntaje.

Teachinq-w0.iri in SoutTh so i. !loit r.rfective

way of training nt:w ALE du! f cu! ,n the

appropriate correction; , sub-

stantial improvements ,..re year.
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SECTION II

Training Plans for Local In-!ervice Training

Each of the quadrant groups was requieed to prepare a comprehensive

plan for in-service training for local adult basic education teachers.

Each plan was to be utilized as a guide for training because the needs

of each local program are somewhat different.

The only requirement was that the plan should cover a time span of

nine months. The number of training se!:sions and amount of tim, devoted

to each session was left to the discretion of each group.

Because of limitations of sqace, each lf the reports was edited,

but hopefully, the basic content was not ear satly altered.

17
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NORTHEAST QUADRANT

Number of training sessions - 5

Length of each session - 6 hours

Participants:

1. Betty D. Bardwell 9. Kathleen Ray
2. Bernice Bryant 10. Gerald D. Scallions
3. William R. Craig 11. Besiie L. Smith
4. Rebecca H. Farrell 12. Earlena H. Smith
5. Robert Lawson Grimes 13. 011ie Mae Smith
6. Lenora Hampton 14. Orictta D. Stewart
7. Bonnie D. Henley 15. Annie Wayaa
8. Charles A. Jobe 16. Maecha S. White

17. Mavis Womack

18
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Northeast Quadrant

1st Meeting: Orientation

Objectives: 1. To familiarize ABE teachers with goals and objectives
of program.

2. To familiarize ABE teachers with materials available

I. Purposes of In-Service Training (supervisor)

A. Brief overview of year's programs (lecture by supervisor)

B. Tentative schedule of in-service meetings (handout)

C. Recommendations for year's schedule of in-service program
(discussion aril feedback from group)

II. Objectives and Philosophy of ABE

A. Objectives and philosophy at State level (State Dept. staff or
regional team)

B. Objectives and philosophy at local level (supervisor or school
administrator)

C. Objectives and philosophy from teacher's viewpoint (experienced
teacher)

III. Orientation of Teachers

A. General opening remarks (supervisor)

B. Teacher workshops

1. New teachers (supervisor or experienced teacher)
a. class structure
b. methods
c. testing
d. counseling services
e. records and reports
f. building layout

2. Returning teachers (regional team, supervisor)
a. preview of materials
b. preparation for registration

19
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IV. Presentation of Materials

A. Preview of new materials (consultant, salesman, supervisor)

B. Evaluation and review of materials previously used
(curriculum specialist, experienced teachers, supervisor)

2nd Meeting - Psychology and Characteristics of Adult Learner

Objective: To assist the teacher in developing a better understanding
of the adult learner.

I. Psychology of Adult Learner

A. Presentation by local guidance counselor with adult experience or

vocational course or

B. Discussion and feAback

II. Characteristics of Adult Learner

A. Presentation by welfare agency, employment, agency, health department,
preacher, doctor, social worker

B. Panel presentation by local ABE students en what they expect from

ABE

C. Discussion and feedback
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3rd Meeting - Materials and Equipment

Objective: To familiarize AB1- teachers with new materials and with
the ust. or aquipmJnt.

I. Evaluation of Current Materials

A. Subject area presentation curriculum specialist, experienced
teachers, consultants, supervi:ur, salesmen)

B. Presentation of materials at different levels (curriculum specialist,
experienced teo.ch2:s, consultants, supervisor, salesmen)

C. Examination of new materials available (group work)

II. Utilization of Ecipment

A. Demonstration (audio-visual consultant from State Dept.)

B. Operational t)i.kii!op (small groups with experienced teachers or

team-members a' lclders)

4th Meeting - Curriculum Study

Objective: To evaluate and improve the local ABE curriculum

I. Presentation fo Curriculum at Various Levels

A. State level (State Dr?piL. consultant or team)

B. Local level
1. Supervisor
2. Teacher

II. Comparison of State Cu(l'iculum to Local Curriculum

A. Panel of critics (-:onsultants, curriculum specialists, teachers)

B. Discussion and reqdhaC:

III. Evaluation of Local Curriculum

A. Teaches' evalultiuus

B. AdminiAratorl! eV luaLiou

C. Discu ref ::)d

27
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5th Meeting - Evaluation

Objectives: 1. ;c) acquaint teachers with counseling and testing services

for adult learners.

2. To acquaint teachers with methods of teacher evaluation.

I. Review of Tests

A. Overview of tests available for ABE by counselor

B. Examination of tests

1. Group examination
2. Individual testing

II. Administration of Tests

A. Ho'.i to administer (counselor, supervisor, team members)

B. Interpretation of test results

C. Recording of InformaCon (experienced teacher)

D. Utilization of result; by counselor

III. Discussion and Recommendations

A. Changes in testing

B. New tests for intelligence

IV. Program and Teacher Evaluation

A. Discussion by panel of supervisors

B. Teacher self-evaluation sheets

C. Reactions by panel of teachers



NORTHWEST QUADRANT

Number of training sessions - 3

Length of each session - 6 hours

Participants:

1. Lela James Bearden 10. Elizabeth Long
2. Johnnie E. Brandon 11. Katie Matthews
3. Manda Breuer 12. O. M. McNair
4. Austine J. L1rovn 13. Rosa M. Nilion

5. Bedeliah Cotton 14. Mary L. Pockins

6. Vera C. Hawkins 15. Alma Jo Rayburn
7. Macy Ann Joinsul 16. Rachel Scurlock
8. Earlean Jonis 17. Dorothy Ann Smith

9. Linda Lipe

29
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NORTHWEST QUADRANT

General objectives of the in-service training in the northwest

quadrant:

1. To familiarize the adult education teacher with new materials
(hardware and software) and methods and techniques for teaching

the adult.

2. To provide a common media for the exchange of instructional ideas.

3. To acquaint the teachers of ABE to become aware of the roles they
must play in the field of adult education.

I. Characteristics of the Adult Learner and Implications for Teaching

and Record-Keeping

A. To enable teachas to understand the unique characteristics and
undoreducated adults.

B. To help teachers understand the importance and mechanics of
record-keeping.

The meedng would foflo this schedule:

8:30-9:GO
9:00-9:30

9:30-10:00

9:30-9:45
10:45-11:30
11:30 1):00

1:00-1:J9

1:15-1:0

1:30-2:25
2:25-2:30
2:30

ReOstration
Welzom an' announcements (local supervisor)

Ovc:vi ! L2 ABE (eL.oa suwvisor)
: (-,1? ABE (:late suparvisor)

Chi .ac o; Adult L.:!arner and Implications

fog re ing.

Mr Ro!.nt. L. Gimas, ABE Supotisor, Houston, Mississippi
Brcak
Small group discussions
Fe(Aback
Lunch
In,..oduction to record keeping (local area supervisor)
Re( 1r6 eping and evaluation
hire . e)Hola Sopv, ABE Consultant, Itawamba Junior
Co'lep

Suwina.'y (local supervisor

Evdu,tion

24 30
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I I . Instruct ;la r i iving

Objective:
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7. Newspapers

8. Familiar forms--income tax, order blanks, roadmaps, etc.

B. Methods

I. Word analysis
2. Silent and oral reading
3. Independent reading

4. Viewing films and filmstrips

5. Teacher demonstrations
6. Group work on forms

7. Individual practice in problem solving

C. Evaluation

1. Purpose of evaluation
2. Pre-test
3. Post-test

32
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SOUTHEAST QUADRANT

Number of training sessions - 8

Length of each session - 4 hours

Participants:

1. Evangeline Christian 8. Ira W. McFarland
2. Arimentha Coleman 9. Clevis V.E. Owens
3. Dorothy Collier 10. L. E. McMui.try. Reed
4. Nancy E. Ellis 11. Dorothy Shank
5. Martha Harris 12. Jack Shank
6. Floyd }learns 13. Collie Mae St3wart
7. Audrey Keith 14. Pearlie L. Tate

26

33



SOUTHEAST QUADRANT

I. Analysis of Local Needs

A. Methods of analysis
1. Questionnaire
2. Observation by supervisor
3. Interview with teacher

B. Evaluation of findings

C. Planning training sessions
1. Dates, time, and location
2. Methods

D. Follow-up

II. Curriculum Areas

A. Social Living
1. Topics

a. Education for responsible citizenship
b. Earning and spending money
c. Recreation
d. Health and safety

2. Resources
a. Software
b. Hardware
c. Comailtants

3. Methods
a. Demonstrations
b. Discussions
c. Role playing
d. Independent use of programmed materials and kits

B. Language Arts
1. Topics

a. Writing
b. Leger writing
c. Vocubulary
d. Grammar
e. Lis:ening, speaking, hearing

2. Resources
a. Software
b. HarJware
c. Cornsultants

.27 54
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3. Methods
a. Ineividualized practice
b. Teichcr demonstcatiun
c. Visud' instruction
d. Incel.wodent tEe of programmed materials and kits

O. Math
1. Topics

a. Numeration
b. Fundamental operation of whole numbers
c. MeasuJment
d. Problem solving by relating all four processes by

reading problems
e. Decimals, fractions, and percentage
f. Graphs and charts
g. Ratio and proportion

2. Resources
a. Software
b. Hardwi.e
c. Consultants

3. Methods
a. Individual practice
b. Teacher demonstration
c. Visual instruction
d. Individual use of programmed materials and kits
e. Group practice

III. Supplementary Resources

A. Audio/Visual Aids
1. Types comiquo to adult basic education programs
2. Mechanical operation
3. Specializ2d equipm,!nt

B. Library
1. Dictionary (unabridged)
2. Encyclopedia
3. Supplemntdry reading material

C. Community Resources
1. Local business, agencies, and industry
2. State Depactment of Education
3. Universities and secondary scho,)ls

IV. Evaluation

A. Student
1. Initial placement

a. Tine to administer test
b. Orientation of student

35
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2. Evaluation of progress

a. Standardized

b. Teacher-made
d. Obseevution of students

3. Student self evaluation
a. Progress test
b. Testing through programmed materials

B. Teacher
I. Self-rating scale
2. Student attendance
3. Student progress

4. Supervisor evaluation

C. Materials
I. Organization--objectives
2. Content
3. Physical features
4. Instructor's manual

5. Tests
6. Accessory materials

a. Cha.ts, films, and tapes

b. Workbooks

V. The Adult Learner

A. Characteristics

B. Recruitment

C. Retention

VI. The Teacher of Adults

A. Recruitment
I. Sources

a. Public education
b. Homemakers

2. Personal characteristics of a good teacher

a. An insOration to his students
b. We'l rounded in subject matter

c. Coomunicates orally, fluently, and efficiently

d. Seise of humor
e. Considers individual differences
f. Pleasing personal appearance

g. Emr,athy

36
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B. Pre-service Training
1. History of Adult Education

2. Observajoa
3. Instructional methods

4. Records:Roorts
5. Evaluation
6. Class structure
7. Needs of students

8. Materials
9. Guidance and counseling

C. Professional Development
1. Certification
2. In-service l..viaining

a. Wortshups, institutes, and extension courses

b. Univel.:.ity coursas

3. Professiorm! literacure
a. Adult mdarship
b. Adult Educatioa

c. Special books acrd pamphlets

4. Professio;: oegani7ations

a. Missis,-,ippi public School and Junior College Adult

Education Association

b. A.E.A.J.S.A.
c. N.A.P.C.A.E.

VII. Reports and Records

A. Necessity
B. Types

C. Resource pc::'sons

1. State D.2q:.-tment of Education

2. Local

VIII. Instructional Mathids

A. Individualized
1. Grouping
2. Prograinne,! software

3. Teaching 11..1 Alines;

4. Individua.

B. Adult Education by Television

C. Resource Pc.sons
1. Commerc:a!
2. State oi!x.;.tment of Education

3. Education wsJnnol



SOUTHWEST QUADRANT

Number of training sessions - 3

Length of each session - 4 hours

Participants:

1. Richard Bacon 8. James Greene
2. Jane H. Barrett 9. Lorene Huffman
3. Anne Boykin 10. Douglas Smith
4. Bobby Davis 11. Ralph Smith
5. Jessie Dowsing 12. Charles Twitty
6. Rose Fleming 13. Nancy White
7. Boyce Grayson

31
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SOUTHWEST QUADRANT

The southwest quadrant group feels that in-service training is
necessary in order for the ABE program to be successful. We realize
that in most cases teachers are employed in the public school system
and teach ABE classes as extra-curricula activities.

All of these facts considered, we have established quarterly in-
service training meetings for the first Saturday of September, 1970,
January and March, 1971. The meetings have been planned for the time
period of four hours each, but these may vary with each local supervisor.
All ABE teachers will be required to attend in-service training meetings.

In- service training has been divided into five areas. Some training

in each of these areas will be provided et eaLh training meeting. Teacher
participation in in-service training will be coordinateJ bet:Jaen the
teachers and the local supervisor. The major areas of in-secice training
for 1970-71 are:

1. General session
2. Curriculum
3. Materials - software
4. Hardware - tools available for ABE teaching
5. Recruitment, retention, and records

I. General Sessions - 30-40 minutes each in-service training
meeting

Objective:

To welcome teachers and present the format of this training session.

A. Resources:

1. Local supervisor - Welcome; format of the in-service Lraininc;
program

2. State Department of Education - Outlook of ABE program in
Mississippi

3. College and University adult educltion sLaFF - Role of
University in local inservit t:-ining

4. Local school system represenLiv;-.

B. Methods
1. Film - ABE program
2. Panel 6iscussion
3. IndiviCual presentations
4. Slide kresentation - local ABE pro-ram

32 39
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II. Curriculum

Objective: To acquaint teachers with materials and methods available
for use in teaching various subjects.

A. Materials and resources
1. Programned and semiprogrammed work texts
2. Learning labs
3. Newspapers, paoiodicals, phamphlet,:, etc.
4. Cookbooks
5. Familia,. Forms - income tax, order blanks, checks, etc.
6. Measuring devices - mdasuring cups, lherwuwatu, etc.
7. Local service agencies
8. Indnstrial personnel
9. 1..;.2:11 ::!L ! parsennel

10. P.,:,flo visu, .s

B. iet:,(1,16

1. Teacher del.lhst,'ations
2. Field Lips to various vvernwatal officos
3. Group dIscr,,sien
4. Panel diF.ct.ssicil

5. Fi:m an. f.;lm strips
6. Teacher ffla,a ta ;ts

III. Materials - softwala

A. Display materials available in adult b:Lsic odiation according
to subject: huti,,. area.

1. Leado,.. t:tcher H..e .1 these materials
2. Activiij: LI.. too.ch. can

use cep taii. altacials; ol. Hs' II sAL. i:comings of
each L.nd

B. List of mat*.xi6is publishoil Iry di. c! .

IV. Materials - hart! la:

Objective: To display and demonstrate h:rOwars., used in relation to
teachiii; various subjects

A. Resources
1. Reading michines
2. Popjectors
3. Recorde,.s

4. Copy machines
5. P. A. systLm - portable
6. Video-tape

B. Meth -As

1. C,:nsultants from companies sp?(Aali7ing in hardware to present
cs-1,1:.Liat:ons of variuu,; macHHas

2. 14 Jia train,,i

3. IZ..,.(dincj lalists Lin' Av Ui -Authern Mississippi
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V. Recruitment, Retention, and Records

A. Recruitment
1. Satisfied customer (word of mouth)
2. Ow house programs
3. Bring-a-friend night
4. Community groups
5. Ministerial groups
6. Civic organizations
7. T.V. and Radio programs
8. Prizes and rewards
9. Bag and bill stuffers

10. Company neskItter
11. Mspapers
12. Covered-dish suppers

B. Retention
1. "Lozk the doo;s and bar the windows?"
2. CcidortAle larning environmeut
3. Teach success
4. Personal encouragement
5. Use adult-o:;entated material
6. Jc5-cor;.21d instruction and materials
7. Evidenr provess
8. F..:xhJ;,.: ihsuction

C. Records
1. Pe:lonal (cumulative)
2. C.,up
3. Sy...tem
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SECTION III

Evaluation

Numerous rating scales were utilized to evaluate the institute. A

rating scale war, administered at the end cf each will: to (1.) deterWm,

the memotiuml cl.:oatl," (2) obtain react ions to the specific sub:ect;

or topics pi;;-sented, and (3) provi,:e pat.i:e.pants an opportunity to

recommend procedures for improvoment. A "general evaluation" question

naire uas administered at the canciL,ion oe iho infAitute to acouire

overall ::actions to the entire le.t..ing f,xpari,:ncl. In additiou,

Kopp7Veo:?..... EvIlw.tinn 5cnle was utili7cA to obtain an overall cmpoli'co

;Lting inscitutl.

The dat. in this :ection is 1.eFenl..A a': follows:

A. Eiuy.71:,1ca: I

B. P.2141yEvaluz.:::10;:!:

C. Eve.ntioll Data

35
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A. BIOGRAPHICAL CHARACTERISTICS OF PARTICIPANTS

Sex and Race

Data pertaining to sex and race of the participants are found in

Table I. Seventy-seven percent of the participants uo;e female and fifty-

five percent were black.

Table I. Sex and race of tne participants

Race Male Female Total

Black

White

3

11

31

17

34

28

Total 14

Age-Range

The age-range of the participants is presented in Table 2. Almoit

two-thirds of the participants were 40 year,. or older uith both the Eve-iqe

and median ages occui.Ang in tro 40-44 age hachA.

Table 2. Age range o' the participants

Aga-Range
in Yars

:umber Perc,it

20 - 24 4 b.t.)

25 - 29 8.1

30 - 34 6 9.!

35 - 39

40 - 44 15 24..!

45 - 49 11 17./

50 - 54 8 I

Over 54

Total

0
.

100.0
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Years of Experience in Adult Basic Education

The number of years of experience in Ault basic education by the

participants is shorn in Table 3. As can be seen, almost two-th:Als had been

in the program two yea, or less, but almt 15 percent had our o;. more

years of experience.

Table 3. Years of experience in adult basic education

Muml)er of Years ixmber ..:(,1!

0 - 2 39 ;.0

3 - 4 9

uve- 4 9 1 r!.. 5

Rio ..2sponse 5 8 0

Total
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B. WEEKLY EVALUATIONS

BEST COPY AVAILABLE

During the course of the institute, evaluations were acquired at

the end of each of the two successi v>> weeks of instruction. Participants

were asked to respond to thu eekly evaluations by expressing their

feelings about the content and presentation of specific topics of interest.

Individual ratings were acquired by circling the numerical value assigned

to the selected choices as shown in the illu5tralion below:

TOPIC I Evaluation-Selection of haterials

Content Presentation

Highly Useful 4 Excellent 4
Useful 3 Good 3
Of little use 2 Fair 2
Of no use 1 Poor 1

The responses were compiled and the results were presented to the partici-

pants in the form of an evaluation report on the first dayof the following

week. An analysis of the responses from the evaluation of the first week

is presented in Table 4. The first colu::n in the table show:: the mean value

of participants' ratings of the topics presented. For example, a mean of

3.40 for the topic, "Evaluation -Selection of ilaterils," indicates that the

participants felt the content of this tepft to be about midway between

"useful" and "highly useful." The mean roiig for the presentation of each

topic can be interpreted :(1 the SX:1% -anner.
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u ' Woak Evaluation Responses
elama

Subjec::-Matte: Haan rai:!Jtjs

Content l';'asentat.,:o

Testing in ABE 3.22 3.09

Program Evaluation (students) 3.60 3.62

Evaluation - Selection of materials 3.40 3.32

Teaching DeJionstrations 3.30 3.22

Recruitment in ABE 3.42 3.51.

As can be seen in Table 4, the panel of ABE students received the highest

ratings, followed by the session on recruitment. In addition, .I;;

suggestions, related to content and prescotations were givan by : prTil

pants:

Testing_in ABE
(a) Very enjoyable, interesting, informative
(b) Needed tests used in ABE
(c) Too much mateilal in too limited amount of time

Program Evaluation (ABE Student Panel)
TaTroost informative and useful
(b) Gave insight into reactions to oblems and attitudes
(c) Need panelists from wider geographic area

SelccUon - Evilu2tion of M-1t2:-jals
(a) Gained muc:. insight on available materials
(b) Excellent piesentation by consultant
(c) Sfoaker's knowledge of reg:on

Teaching Demonstrations
31) T60 many pn2s1ntations in one day
(b) Very helpl'ul :ram uipJcts
(c) Would like presentations i'coal specialists

Recruitment in ABE
TaTTYesentations very effective
(b) Received numerous new idtus for recruitment
(c) Need more sharing of by local progNtH.;
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Table 5. Analysis of Second Week Evaluation Responses

Subject-Matter Mean Ratings
Content Presentations

Personnel Relationships (Panel) 3.42 3.39

What New Teachers Need to Know 3.42 3.42

In-Service Training by Team-Teaching 3.00 2.97

Banquet 3.63 3.57

Table 5 contains the summarized ratings for the second week of the

institute. As can be seen, the banquet speaker was rated high, while prepa-

ration of team-teaching plans was rated lowest. Comments related to the

content and presentations included:

Personnel Relationships
(a) Presentation was informative, Llpful
(b) Need personnel from Mississippi program on panel
(c) Panel needed more teachers

What New Teachers Need to Know
(a) Should have reactor pani21 to answer new teachers' questions

(b) Needed more time and discussion
(c) Received much useful iiiaterial for training new teachers

In-Service Training_byTeam:Teachihci
(a) Difficult to follow instructions fo.:- developing plans
(b) Gained valuable experience and about inservico training
(c) Needed more time to prepare and present training p',:ns
(d) Should have compiled four repc:fts into one

(e) Needed better representation i roi;i one guadral

(f) Flexible plans allow proynm to meet local need
(g) Select work groups accordinj to intLre..A and qualifications
(h) Needed better distribution -;upervisors throughout groups



BEST COPY AVAILABLE

C. GENEr<AL EVALUATION DATA

Major Problems Confrontina_ABF

The r..rticipants were as!:ed to indicate wnat they felt were the two

major problems confronting aJult basic education in Mississippi. Their

responses are presegted in Tabie 6. Recruitment and retention of students

were rated as the riost impbeLolit prOltnis by the participants, with teacher-

training rated third.

Table 6 Problems Confrontimj :,EE in !ThsissIppi

ilajor

Retention of Studon%:-, 53

i!e:ruitrilnt of 40

Teacher-Training 10

Inadequate Finance 4

10,

*
Participants were t) indicate two proDlems

Problems Encountered in Loca: Procrd-.!

Table 7 contains responles to thy: qwstion, "Wh; t major probles have

you encountered in your local Ab. prog "ecruiting Student!" and

"Designing Teaching Materials" sc:,, Oct (oust import: IL pn,.t;lum.;
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Table 7. Major Problems in Local Programs

BEST COPY AVAILABLE

Prblem Number

Rec,uiting Students 35

Designing Teaching Materials 11

Obtaining CAssroom Facilities 10

Maintaining Student Interest 5

Total 62

General Impressions of the ihstitute

Each participant was asked to rate various aspects of the institute.

These ratings were compiled and are presented in Table 8. "Amount of free

time" received the largest number of low (Fair, Poor) ratings, with "Program

(time) schedule" receiving the second largest number from those participants

with two or less years of experience. However, those participants with

over two years of experience in adult basic education did not appear to

be bothered ne' ly as much by those two categories.
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Kropp-Verner Rating of the Institute

The participants were asked tr. mire the institute by marking the

"Attituwe Scale Technique for Lvaluattng Meetings," developed by Russell

P. Kropp and Coolie Verner, Florida State University. Each statement on

this scale has a weighted vJue. The most positive value possible is 1.13,

and the most negative possible value is 10.89.

The ratings of the participants were analyzed and the weighted 1::ean

was 3.53. As can be seen on the attached Kropp-Verner Lvdluation Scale,

the participants rated the institute between "it k(Aoed me pecsonaily" and

"It helped solve some problem, for me."



45

KROPP-VERNER EVALUATION SCALE*

Please follow directions carefully: Read all twenty of the following
statements. Check as many statements as necessary to describe your
reaction to the conference.

1. 1.13 It was one of the most rewarding experiences I have ever had.

2. 1.58 Exactly what I wanted.

3. 2.25 I hope we can have another one in the near future.

4. 2.77 It provided the kind of experience that I can apply to my own
situation.

5. 3.40 It helped me personally.

** 3.53

6. 4.02 It solved some problems for me.

7. 4.44 I think it served its purpose.

8. 4.96 It had some merits.

9. 5.30 It was fair.

10. 6.02 It was neither very good nor very poor.

11. 6.78 I was mildly disappointed.

12. 6.97 It was not exactly what I needed.

13. 7.19 It was too general.

14. 8.62 I am not taking any new ideas away.

15. 9.29 It didn't hold my interest.

16. 8.62 It was much too superficial.

17. 9.29 I leave dissatisfied.

18. 9.69 It was very poorly planned.

19. 10.26 I didn't learn a thing.

20. 10.89 It was a complete waste of time.

*Dr. k. Kropp and Dr. C. Verner, Florida State University

**Weighted mean of the general evaluation 52
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i ETA is

P1anninj Comnii t tee

Miss Hnsley, Consul tar; t i,1 ratcrials and Ree,ding ,

Statr? i::epartL.en

Mrs. fancy Whi te, Adult 1.duca ti 1,.Eacher,

Tupelo, Mississippi

Mrs. El i.7.abeth Lon:j, Ac4i1 t Basic ;); :,ration Teacher,
Tupelo, Mississippi

Mrs. Jane Caret, L, Add] is Ltiucati;Jn Teacher,
West Point, Mississippi

Mrs. Bonnie Soper, Adul i.lasic Ed:R.:at on Cou nt,e1 or,
Tupelo, ;,lississippi

Mr. R. L. Griides , Local '.upery Ilcus ton , ik issippi

Dr. Don Seaman, Miss is:j;:p :1,ta te ger:,

Mr. J. Ronald 35sL, ',ant

University

Mr. Edgar W. Mar tin, Ciradt,a
1 SCuLe

Universi ty

Proaraiii Develo_prient

Mr. .Joe Baddley, Sta Sup:trsv 'WO t. Cduc..it inn, Nis-A sc...ippl
State Departi,ien L of Educ. t.

Ur. Don Sedman,

Mr. Lewis Ryan, Assu. 1,1 te :; irecz:ois I tu

Mr. J. Ronald Ph ilii c.)

Mr. FAJ61' ".trti:1
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1. Mr. Richard Bacon
2968 Woodside Drive
Jackson, Mississippi 39212

2. Mrs. Betty Ueloise Bardwell
P. U. Box 75

Starkville, Mississippi 3:)759

3. Mrs. Jane H. Barrett
1213 Pecan LIM"
West Point, Mississippi 39773

4. Mrs. Lela Jamcs Bearden
P. U. Box 188
Sumner, Missis..,ippi 38957

5. Mrs. Anne S. Boykin
P. 0. Box 316
West Point, Mississippi 39773

6. Mrs. Johnnie Brandon
Route 1, Box 70
McCarley, Mississippi 38943

7. Mrs. Elwanda M. Brewer
Route 2

Oakland, Mississippi 38943

8. Mrs. AuL.tine J. Brown
P. 0. Box 193
Tutwiler, Mississippi 3363

9. Mrs. Bernice Bryant
Route 1, Box 136
Shuqualak, Mississippi ..3-J361

10. Mrs. Lvangeline uhristian
Route ]i Box 130
Shuqualu, 3)J;.)i

11. Mrs. Ariidonthd il.1oyce Culi. in
Route 1, Box 171
Shuqualak, Jj;61

12. Mrs. Bedeliah Cotton
591 Anderson St..

Marks, Mie,sicippi 3e3646
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13. Mrs. Dorothy Collier
506 East Church Street
Newton, Mississippi 39345

14. Mr. Willixn k. Craig
644 Clark Circle

Poinl., Mississippi

15. Mr. Gabby G. Davis
41/ Snady Lane
Pontotoc, Mississippi 38863

16. Mrs. Jessie Dowsing
Lout,: 3, Box b63

Mississippi 38801

17. Mrs. r.cv F.
LOU McCenkey Streti
1.aurol, :ft:,;is;ippi 19140

13. PcLo,.cu IL Farrell

i27 Last 14..s brook St.

Th,,t1 Point, :-i,sissipni

19 Mr,.. mse O. lcming
10G N. Li'urc.n
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27. Mr. 110,-d 40.
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J. !1/41. Mdiair
( hurch street

rf,1uni, Mississippi 39038

Rosa I. Millon

1/., (olieje Street, S.W.
"ississippi 38632

.1.:Jvis V. E. Owens
kuute /, rf!x 6GA
Hmiston. *.issisippi 33851
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51. Mrs. Earlene H. Smith
151 Nelson
Starkville, Mississippi 39759

52. Mrs. 011ie Mae Smith
Route 1, Box 65
Prairie Point, Mississippi 38930

53. Mr. Ralph Guy Smith
State Department of Education
P. 0. Box 771
Jackson, Missis;ippi 39205

54. Mrs. Collie Mae Stewart
Paulette, Mississippi 39349

55. Mrs. Orietta U. Stewart
Route 2, Box 71
Macon, Mississippi 39341

56. Mrs. Pearlie Tate
Star Route Box 115
Cliftonville, Mississippi 39773

57. Mrs. Annie Wayne
Star Route BUA 93
Cliftonvilie, Mississippi 39773

58. Mrs. Martha White
2241 West 'Main
Tupelo, Mississippi 38801

59. Mrs. Jancy J. White
2504 Pemberton Avenue
Tupelo, Mississippi 38801

60. Miss Mavis Womack
P. 0. Lox 94
Ackerman, Mississippi 39735

61. Mrs. Dorothy Shank
4418 Terry St.
Meridian, :lississippi 39301

62. Mr. Chdrle', :witty

"?.400 Divan

Tupelo, Missiippi 33801
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1) lodify behavior
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1) ;khic.:.11s do it

2) Prinlitive .,ocie!.ies do it
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4) Ls!1!.*J1 in adlial)cin,j society
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a) Admittedly, the purpose of education is to direct or alter
behavior. if we can't designate the changes we seek, then it's
evident we don't know what we're trying to do. The natural
question the is: Are we w.lsting lot of effort and money?

b) Facilitate in distinguishinil brq4een master and mediocre teaching.

c) Determine experiences expected of children.

d) Evaluate success of instructional program.

e) Aid in seeking higher levels of learning.

5. Again, to return to the instructicnal wodel, we must have clearly
stated and measurable objective.;; we must determinc the best teaching
methods, techniques, materials, etc.; and we must test achievement
of the objectives if we are to know if or how far we have succeeded
in achieving the items in No. 4 above.
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A TEAUIER'S SELF APPRAISAL

Atl,osphere for leurinn

Do I know the nacaes of my students?

Do my students experience a feeling of beling welcome?
Is there a genuine feeling of cooperaLion betvreen teacher and student?
Is the classroom attractive, well lighted and comfortable?
Are the students properly grouped according to learning levels?
Am I constantly alert to arty necessity for re-grouping students?
uo I keep all of the students busy all of the time.
Do I create ar atmesphere that "We are going to learn something
worthwhile in class?"

Imacie of the Teacher

Am I interested it each individual student's needs and responses?
Do I speak clearly and distinctly?
Is my classrom; appc,arahce pleasin(.1?

uo I smile?

Do I earn the respect of my students!
Do I make learning an exciting experience?
Am I on time for my classes?
Do I radiate enthusius:1?
do I really enjoy teaching adults?
How do I endeavor to wake myself a more effective leacner?

each i Pro,edures

Do I prepare a detailed le2;on plan fur each lesson?
do I provide special lesson materials to ..;(yet individual learning differences?
Am I versatile in the use of tedhing d;!vioos? (Flash cards, charts, etc. )

Do I make full use of in:dructional aids? (Audio visual, programmed materials)?
Is imagination eAercised in deveLping lesson materials?
Is there an ele.ieot of surprise in every lesson?

PvLii.o)T11/ of Appyoach

Do I tree r_ !;ly adu'ts?

What effort,.: do 1 make to ;,pitivate the studfit's learning?

Is thrf:e-w.r/ (101:11(PlikAljUlt encooritged: (ied.:her-..itudelA; student- teacher;

studi-f.t-stuk.ut?)

Du I dove 1,)p an dtti:.udy of supp.)rtiv,,Jy'ds ;,1 file learning process?

Do the stuj-Htc, hdrc, ir can't dvc.opin'; godls?

Do I opportuHty of: stud.mts?
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Student Retention

What percentage of the active enrollment is present at each session?
What percentage of students who originally registered is reflected in the

present active enrollment?
Do I know why students have dropped out?
Do I follow up absentees?
What devices do I use to stimulate attendance?
Do I recognize and try to overcore danger signals of potential drop-outs?
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larimilrommu
SUPERVISOR'S CHECKLIST

FOR EVALUATIN TEACHEWF 1,711FORMANCE

Name Date

Directions: Check as many traits as applicable.

Personal Characteristics

Neatness

71517Thbove
Aurgoo 'A rage_ Sunq;lo!

Poise and manner

Sense of humor

Cheerful attitude

EV21 temolnment

Tolerance of people's ideas and beliefs

Genuine interest in class

Friendlinass

Sound ,judgment.

Understand,: indsvidual differences
OMM . w 40 v..

Objective attittd, toward students

Ability to inspi.1 students

Ability to command respect of students

Success in motivating the students

Ability to lead bvvrsonal example

Readiness to assist or participate in
all parts of provam

Willingness to.ccoperate with other
teachers

Willingnis to ac!..nowledge problems and
discuss them wiC th,.! appropriate

administ.ator

.111.111,11MI

11.
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Poor
Below

Average Average
Above
Average Superior

Quality and promptness of reports

, ,

Incorporation in program of the ideas
and interests of students

Ori inalit of methods and techni ues

Knowledge and use of available
resources

Ability to adopt program to emergencies
_

Additional Comment:

Evaluation made by

Position



APPENDIX IV

SAMPLE OF MATERIALS UTILIZED BY MRS. DOROTHY MINKOFF
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EVALUATIVE CRITERIA FOR THE SELECTION OF
ADULT BASIC EDUCATION INSTRUCTIONAL MATERIAL

1. Is the philosophy of the materials in harmony with modern principles
of adult education?

2. Do the materials make reading an integral part of a broad program of
curricular experiences?

3. Do the materials facilitate providing for individual differences?

4. Do the materials fuster personal growth, wholesome attitudes, sound
ethical values?

5. Is the content appropriate for adults?

6. Is the cost nominal? Tie course content is a prime factor. However,
the cost should be an important consid,ation.

7. Is the type of print large enough? Visual acuity has decreased in
adulthood. The print should be easy to read.

8. Is the book printed with different color inks?

9. Is there a svmm3ry, vocabulary list with definitions, questions, etc.?

10. Is the edition data fairly recent?

11. Is the textbook designed as a guide for the teacher, not the sole de-
terminant for the course objectives? The instructor must supplement
the instruction with A-V aids, resources. Are Meek! suystior's for
these supplementary instructional aids?

12. Has a textbook selection committee been established? This committee
should be composed of teachers of adults, administrators, and possibly
some students. It should recommzhd fo: idoviun toAtbooL:: appropriate
for adults and embodying the guidelin for the selc:ztioh of dies., books.

13. Is the adoption period approximately three yeas:, in length? However,
if better and more effective booi:s becJii.! '2, thoir adoptioo
can be at an earlier date. The existi,) hvLnn of such bohs shall
be an important consideration.

14. What is the background of the publisher? Does it meet the above criteria?

15. Are minority gr )ups, values, and life z-tyle reasented?

16. Oo the materials broaden the horizons of students?

69
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SPECIFIC CRITERIA FOR EVALUATING THE CONTENTS,
ORGANIZAHON, AHD FORMAT OI 1.1IE MATER(ALS

1. Are the goals for each lesson clear, practical, and attainable?

2. Does each lesson teach one or two concepts thoroughly?

3. Are subject matter and learning activities familiar and interesting
to adults?

4. Does the content, whenever possible, rAse the self-esteem and status
of the adult stJde it?

5. Do the materials m.)tivate or encourage individual reading, speaking,
writing, alA other study?

6. Is the language us.,d in lessons adult in tone?

7. Are sentences u:ed in lessons similar to the sentence patterns used
by adults in ocll t:ommunicatioh;'

8. Are the skills and concepts taught in sequential, logical order?

9. Do the drawings, i.lustrations, and other gr,phics clarify ideas
presented

10. Are the materials written in such a maw.or that the students can follow
the lessons to a Lillie exteut by L..cid...!vus? -.huuld not be too

dependent on ii.stri.cLocs.

11. 00 the mat2riais hive built-in measuril9 devices to show both quanti-
tative and qualitative student

12. Do the material6 iostruct in actual 1 it._ situations, such as food,

proper y, job, /ot.u,j and ci!ics, d

homecrt.ft, etc. ?

13. Are both rural and urban settings repr.:Fentel?

0



64

BEST COPY AVAILABLE

OBSE2VATION CRITERION

1. What was major teaching objective of lesson?

2. What evidence of Diagnosis was observed?

3. What evidence of Instruction was observed?

4. What evidence of Reiforcement was observed?

5. What evidence of Evaluation was observed?

Additional comments:
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GUNNING FORMULA

To Determine Grade Level of Adult Reading Materials.

I. Count a sample of 100 words or less.

2. Count the number of sentences.

3. Get the average number of words per sentence. (divide words by
sentences)

4. Count the difficult words in the sample only once. (3 or more
syllables)

5. Add the average number of words per sentence to the number of hard words.

6. Multiply the sum by .4.

Example: Average number of words per sentence 23

Number of hard words +9
32

Multiply the sum by .4 X .4

7E6

Tecnnique of Clear Writing, Robert Gunning. McGraw-Hill, 1952


